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During the last few years the research enterprise
dealing with the status proiections of youth, and in particular, the
numerouns empirical studies focusing on occupational aspirations and
expectations, has increasingly come under ¢rit cism within the
sociological community. The paper acknowledges the criticism directed
toward projection research as generaily valid and attribues the
difficulties to the lack of agreement on an adeguate socioclegical
modei. The main thrust of the paper is to construct a cumulative
model of the selection process that is both a reacticen to, and
product of, some of the more <bvious weaknesses in projection
research. This cunulative model incorporates a restructured concept
of "occupaticnal choice® in the form of a six compeonent typoicgy of
occupational orientation identified as: specific (+) versus diffused
(=), desirable (+) versus andesirable (-}, anticipated (+) versus
unanticipated {-), realistic (+) versus unrealistic {-), high
motivation (+) versus low motivation (~), and adequacy (+) versus
inadequacy (-). lievelopmental patterns along with differing
configurations of orientations are wviewed as key variables for
analysis. The paper concludes with questions for future research and
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Introduction

The purpose of this paper is to present a cumulative occupational
selection model as an alternate to existing approaches to the analysis
of status projection. This cumulative model incorporates a restructured
concept of "occupational cnoice' in the form of a six component typology
of occupational orientations. Developmental patterns along with differ-
ing configurations of arientations are viewed as key variables for analy-
sis. This model is designed to provide a more systematic and hopefully
powerful rescarch tool, yet remain consistent with the applied goals of
projection researchers.:

During the last few years the rather extenzive research eaterprise
dealing with the status projections of youth and in particular, the
nuinerous empirical studies focusing on ccoupational aspirations and ex-
pectations, has increasingly come under considerable criticism within
the scclological community. The criticism which have come from projec-
tion researchers, as well as other interested Iadividuals, ianclude a wide
array of serious charges that bring into question not only the theory and
methods of projection research, but also its very social worth. The
gravity of these charges, especially in view of the ycars of research
effort, certainly sigrnals the need for an evaluation of projecticon re-
search and perhaps the need for exteunsive restructuring of the general
approach.

The position taken in this paper is that many of the numercus criti-
cisms directed toward projection research are in large part valid and
that the difficulties stem primarily from one source -- the lack of
agreement on an adequate sociological. medel. The main thrust of this
paper is to comstruct a cumulative model of the selection process that
is both a reaction to, and preduct of, some of the more obvious weak~
nesses in prejection research. The goal is net to present a grand theory
of occupational selection but rather: (1) to nopefully stimulate theo-
retical interest in & research area that has been largely characterized
by descriptive analysis; (2) to provide a developmental sociological
alternative to other modes of explanation; and (3) to provide a framework
that shifts the focus of projection research from a search for correlates
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of aspiration levels to the more "relevant" concerns of differential
patterns of development, the effects of structural disparity in oppor~
tunities, the configuration of projection, and the related effects on
actual occupational attainment.

Present Theory ov the lLack of It

Most sociological research reports, and in particular, those conducted
by rural sociologists specializing in occupational studies, have tended to
be primarily descriptive in nature and more often than not appear to have
neither originated from, heen guided by, or have contributed to any form
of sociological theory in & systematic manner. William P. Kuvlesky (1969),
the noted authority, has made the very similar observation in his extensive
review and systhesis of projection research -- in that few reports in this
area "have been evolved from or been related to the mainstream of socio-
logical or any other kind of theory." This is not to say that many exist-
ing theoretical works have no direct relevance or application for the
sociological study of projections but rather that sociological researchers
studying projection have failed to construct their own general models; have
failed to adapt existing general sociological theories to their research,
and have falied to borrow and restructure some ¢f the more general theories
of occupational development from other disciplimes.

At this point in the discussion, twe promising recent develcpments
ameng projection researchers should be recognized. Walter L. Slocum, long
a leader in this area, has recently directed his efforts toward the con-
struction of a general systems model of occupational development much in
the tradition of the systematic theories of gencral sociology. An initial
and somewhat tentative statement of Slocum's efforts was presented at the
1970 RSS meetings in Weshingten. Taking a much different approach, Williiam
P. Kuvlesky ras for sometime been attempting to develop a systhesis of
empirical projection findings. Although Kuvlesky has been able to produce
perhaps the best reviews of projection research (e.g., see Kuvlesky and
Pelham, 1966; Kuvlesky and Lever, 1967; and Xuviesky, 1969), he has had
considerable difficulties, largely as a result of the rather large incon-
sistencies ir operational and reporting procedures, in arriving at even
low-level proposition.

The aforementioned lack of theoretical activity, excepting the recent
contributions of Slocum and Kuvlesky, is sespecially surprising when one
considers that the general theories of the behaviorist Ginzberg (1951)
and the psychologists Super (1952, 1957) anc Holland (1966) have long
been knowa to projection researchers. TFurthermore, the more recent works
of Nuagrave (1967) ancd Rodgers (196%) have received little atteantion.
Also, numerous empirical researchers, for exampie, Xuvlesky, Picou, and
Curry have suggested that certain aspects of Merton's functionalism might
provide a highly fruitful framework fcr projection analysis. Although
there are numerous theoretical approaches availablie that appear to have
sone Ddearing on prejecticn research and the above list is far from complete,
seidom have they been systematically utilized in actual sociological re-

o  search.
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The question immecdiately comes to mind, "Wy, in a discipline such as
soclology which usually has a built-in predisposition for theorizinz,
should researchers in an area of intensc interest such as projection
research fail to produce their own theory?" The answer, or at least a
partial answer, seems to lie not only with the nature of the projection
phenomena but also with (1) recent theoretical trends in gemeral socciology;
{2) the "type" of researchers who have tended o research this area; and
(3) the tendency to substitute methodologicai sophistication for substan-
tive gains. These topics will be only briefiy discussed in the following
sections.

The Developmental Nature of

Gceupational Projeciions ang Recent Sociologies

A

A characteristic and primary assumptlion underlying occupational poo-
jection models, especially those developed in the tradition of Ginzberg
and Super, is that occupational projections arc essentially developmental.
That is to say, that occupational prcjections {choices, orientations,
selections, plans, aspirations, and expectations) are essentially a pro-
cess phenomena with the process starting early in a child's life and
continuing well into the adult vears. Furthermore, the nature of the
choice process is viewed as a cumulative product of prior iafluence as
well as current circumstances. If agreement can be reached with reapect
to this key assumption, that occupationai projcctions are essentially
developmental, it follows that projections can best be understood and
researched in terms of a developmental model. Having made this assumption
concerning the nature of projection, it can be secen that the bulk of the
research was being conducted during a period (the decades of the fifties
and sixties) when the major theoretical advances and activities of gen-
eral scciology were with functional, syctemic, and cgé@al approaches.

None c¢f these approaches lend themselves rsadily to dévelopmental explana-
tion. Turthermore, the functional and systemic approaches have usually
focused on either societal or other large-scale organizations as the
chief unit of analysis rather than iladividuals or aggregates of individuals
winich appears to be the apprepriate units for projection mesearch.
Admittedly, the foregoing brief and hardiy adeguate discussion of the
appropriatencss of the current systemic and fuactional approaches is
necessarily conjectual but to further elaborate the position would only
serve to redirect the discussion from projections to a lengthy analysis

of the relative merits of general sociologies. '

Concept Development

The lack of general theoretical activity in projection soclology is
ecualed only by the intensity of concern for conceptual development. In
addition to Haller and Miller's (1963) ciassic study of tha ccncept "level
of occupational aspirations" reported in The Cocupational Aspiration

scaie, numerous related conceptual refinements and innovations have been

produced by researcners in this area, some of whom are present today.



+ Among these conceptual refinements, we find such formulations as the
clarification of the concept 'occupational cheice' (Kuvlesky and Bealer,
1966; Oberle and Campbell, 1970; and Picou and Curry, 1971); anticipa-
tory goal defection {Kuvlesky and Ohlendorf, 1966; Nunallea and Drabick,
1966; and Cosby, 1966); values and occupational choice (Schwarzweller,
1960); facilitating valuation (Oberle ard Campbell, 1970); specification
(Kuvlesky and Jacob, 1989); and means centering ané goal blockage (Cosby,
1969). An unfortunate aspect of this cencept development and even more
so of the empirical efforts has been a preoccuypation with the aspirational-
expectational components of occupational selaction and the neglect of the

i non aspirational-expectaticnal aspects of the genecral choice process.
The trend has bcen to take the concepts of occupational aspirations and
expectationo, waich are of qugstionablu vdlue as key explanatory factors
in the overall selection process, and to make even finer conceptual dis-
tinctions. This has without doubt increazasd the unde*stand-nb of agplra-
tions and expectations but probably has resulted in only slight gains in
the knowledge of the selection process.

There appears to be yet another featuwre of many conceptual explans-
tions in projection research that will, in all likellhood, be a source of
much disagreement. These explanations, or at least, the earlier works
appear to have a '"middle class" concept of succass as an underlying theme.
This "middle class bias" rests on two cemmon sense notations that have
long been characteristic of white middle class America: (1) occupatioral
(and educational) opporturities are equal or nearly equal to all ard (2)
that those who obtain high level cccupations {or education), do so because
of their high aspirations and wotivations which allow them to take advan-
tage of tne opportunities. These ass uwptzons are clearly inconsistent
WLth present sociological knowledge concerning attainment among disadvan-

taged and minerity groups which are critical populations for projection
research.

Altheough few present~day projection researchers would defend the two
above assumptions without considerable reservations, there does seem 19
Le a latent effect, e.z., it is still not unusuai teo find in projecticn
research sucin termin o‘ogj as "climbing the occupation ladcer." Perhays
this tendancy to retain a "midcle cliass" ceoncept of occupational attain-
ment can partielly be understood by locking into the background of some
projection researchers. Although there arve few, if any, biographies
avaisable, on an inforazl basis there are some per celvable similarities
in mobllity zatterns. Many of thesc rescarchers were yearcd in rural
or Small TOwn depressced area and Whao Thr dru tnL r striving probably
overcame very redal hardsaips and hang-uap in crder to obtain their
present occupational and educational status. The midwest farmiands of
the depression era, the coal fields of Penn yl enia, the hills of Appa-
lachia, and tae swamps of Acadian Louisiaua have all produced cne or
more scholars who have specialized in projecticn research. Could it be
poseidle that these men were using tiheir own acnievement patiern as an
implicit modei of occupational achievement?

,
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Tinally, the argument being set borth is that projection resecarchasrs
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have céiried out their investigations without tlhie benefits of a genercl

conceptual model of occupation selection ard that their research has suf-
fered greatly as a result, This lack of agreement on a ceatral model has
led to a redundancy in projection research that far exceeds the require-
ments of scientific repetition, i.e., the same questions have been asked
more than once too oftenm. The situation can perhaps best be characterized
by a remark heard at the youth section of the last RSS meetings, '"Oh my
god: Not crnother aspiration study."

In the following section of this paper, & cumulative model of the
selection process is presented along with & typolegy of occupation orien-
tations. The two constructs are not viewed as a finished theoretical
product but rather &s a warxing modei fer sociolopical research. The
utility of the model is, of course, an open question that can be answered
Lest by its appiication, but ose thing does appear certain, it doeg redi-
pect the focus of projection rescarch and suggests a much different set
of questions than those presently being asked.

A Typologv of Ccgupational Orientatica: A Centrai Device

The general organizing concept udder which the various occupational
projection variables can be subsumed is referred to in the present outline
as occupational orientations. Tais rmulti-dimencicnal phenomena can be
broadly defined as an actor's overall predisposition toward an occupation
object at a particular peint in time. Obviously, this rather vegue defi-
nition is hardly adequate for empirical research purposes. In order to
elaborate on the nature of what Is meant by occupational orientawion, a
typology may be used. Typification in this case consists of focusing
attention on the more relevant dimensions or components of the concept and
disregarcing those espects which are not relevant to the sclection process.
This prcduces an heuristic typology of occupaticmal orientations that is
designed in such a manuer that components can be celeted or added as re-
searci requirements change.

a
Tabie 1. Components of the Uccupational Orientation Typology

; —
ci § Specify (+) versus Diffused (-)
c2 i Desirable (+) versus Undesifable (-)
L]
ez | Anticipated (+) versus Uranticipated (-)
Ch i Realistic (+) versus Unrealistic (~-)
cs g High Motivation (+) versus Low Xctivation (=)
)
Cé + Adequacy (+) versus Inadequacy (-)
}
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coentains six dichotomcus wonponents of the cccoupa-

< cept. Tae "C' npotatica in tae left hand column
on%unct on wita the (+), (-) end (s} {for the null) provides
£ representing various configuraticas of components.
ie, Cq (TJ represents the certainty state of the Cu omponeat.
fations, the logical ang symuol @ and the

6 rt
v

““

G v3 g0

O

[

)
[
[e]

ry dcfini:ion, thu concept oY occupational
e parts, l.e., an acior, an occupational
towerd the o»bupa.-onal object. The distine-
ere i gome Individuais tend to view occupational
S and especialiy oc ugazzonul goals in a sgecific and well defined
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ccme @ high scheol history teacher In his hometowsn scheoci with another
student Who expelis IC Cnier scme type of white collar" occupation.
Lithough this distinction in the nature of oricutation is rather obvious
a.d needs little elabecration, it should Le noted that in most projection
stuales, two such different responses would be classified in the same
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ievel of expectation catejgories and thus be treatea as like pheromena.
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occupaticni. oojects That are applicable. The cijects for analysis in
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some sort of ctimulus Thalt aSks tae actor to selcct that occupational
Colect wWhicsn he would Tos5t desire as alsz 1ifc's work. (The LCA scale
deveioped by nalder end iller 1%63 represents a notable excepticn.) he
C2 compenent ang the entire Typolcgy can e used To analyze not only the
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C3 Anticiprated wvensus Unanticipated: This component refers to the indi-
viduai's expectations of the likelihcod of his -btainiag or entering a
particular occupational object or ciuster of uoiects. It is based on
both the individual's self-evaluation of nis ability and skill aud also
his evaluation of the opportunities and operation of the occupational
structure.

Ct Realistic versus Unrealistic: This dichotomy 1s probably the most
difficult of the six components to define. It is based on ar idea that
is very similar to the notion of "goodness of £it" or that the general
occupational orientation "fits" the external occupational structure.
There are several approaches to this provlenm that come to mind -~ each
with its limitations. TFirst, the researcrer cr a panel of judges could
rake an estimation of the realism of the orien*atlon. Second, if the
object of the orientaticn is a goal or expectat ion, & measure of pro-
jectec class mebility could be used as an index cf realiss This proce-
dure would seem to have some vaiidity for large groups of lndividuals but
woulé be tenuous for single cases. Third, peers, parents, or teachers
could be used to judge the realism cf h“c crientation. Unfortunately,
each of these designs would at best provide only Tough estimates.

.
C5 High Motivation versus Low Motivation., This dichotomy refers to pro-
pensity or an individuali toward actions that are meaningfully related t

the occupational object. The component is both indicative of the commit-
ment to the occupationai object ana the intensity of the general occupa-

tional orientation.

9]

6 Adeguacy versus Inadequacy: Here the emphasis is on the individual's
ossession of attributes, education, skills, and 1ntel igence that are
equired uy the occupdtional cbject. The nature of the appropriate index,
ourse, cepends on the occupaticral obiect being considered. (See
e 2 for cperational procedures.)

"S"()()

uraticn and Tet Notation

4 large number of configurations {cowmponea: variations) can be gener-
3 mhe Typology Ly co mnining the various states of the comporents.
uraticas represent theorctically pousidble kinds of occupa-
a. Cutct*vub 1hat can be ceonstructed from the typology's six
SReLYL. 1T SLousl de neted that coven with the present relavively
le typolcgy, SixU -~four unigue sulmoacls can be derived (even if the
cases are not co:aidcred). nor illustrate the power of such
enerat? lower level constructs),
<! tisting of continucus
types.  This recenceptualization
would result in greatly increasing the power ¢f the comstruct but wouid
also create some scrious methodoloyical ecblens. The typological
approacn was seiected over slternate mace of itheory construction becausc
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it was considered to have sufficient explanatory power, tc have relatively
few metfiodolcgical prebliems, and to provide a general organizing model

that can Le guickly adopted or restructured in iine with research findings.
A shorthand set of notations are used to indicate the nature of the configu-
ration where the general case is:

Cl(i) & C2(3) & cC3(k) @ cCu(1l) 8 Cs(m) ¢ cCo6{nm)

Where:
Cl = Component 1 (specific - difuseq)
L = values +, -, or 9 {(null) See Table 1.
® = logical and statement
Using this system we can redefine some of Jur projection concept.

Cccupational Aspirations = CL(1) @ Zu{+) &...8 C6(n)
(Thus there are 32 configuvrscions cf aaplra ions %o consider.)

Occupational Expectationt = CL(i) & C2 ﬁ\ & CA(+) & ....8 C6(n)
(u‘k“W‘"C, Tnere ace 32 expec»a nal confizurations.)

Anticipatory Coal Deflection = Cl(i) & C2(+) C3(~) &...8 C&6{(n)

or
Cc1(i) @ c2(-) @ c3(+) @,..8 C6B(n)

N

Specificity of Cnoice = CL{+) & C2(3) &...6 C6(n)

[t

t becomes immedictely apparent that of the many possible submeodels,
cniy & Iow have been coucegtualized and rescarched. Therc are obviously
many promising areas for further conceptualiizat.ion and research ~- the
typology suggecsts ihat the research area has hardly been researched rather
than over-researched as some have implied.

A Surther use of tais set theoretic notation is the formalization of
the relationships between the components and logical operators. Certain
combinations <f componaent states might be found to mutually counteract one
anotier and can be ignored in any derived notat~on. Mathematical research
contalins « wealih of "groven'" relaticauships in set theory provided the
ccmpoments and operatdrs obey certain fundamental laws., Research could
empirically determine if these laws do in fact h0id and subsequently the

powerfuli tocl of set theory could be applicd tc projection research.

Submoceis and Clusteriag

Since the general typolopy generates a larys set of hypothetical sub-
models, scme of which have no empirical referent and are purely an
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artifact of the method of construction, a meanc of selection and deleticn
is needed. The value of ine typology, of courte, lies with the selectlon
of those submodels that lead to geins in the understanding and prediction
of occupatiornal development., One appreach already being investigated by
a research assoclate, John Lenz, is the feasibdi lity of adopting a computer
assisted clustering design to th;s problem. This technique has the advan-
tage of not only identifying clusters of components and submodels but also
the strength (the radius expressed in terms of normalized units) of the
clustering. 3y using such a clustering procedure, a reduced set of empiri-
cally derived submodels can be obtained as Key variables for analysis.
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< H

4= b
L
[l
EY
"
s

Typology Utilization: The rrediction of Occupational Attainment as aa
Exampie

>

3 one example of the utilization of the typology, We can turn to a
critical research problem that has recently gained increasing attention
among projection researchers, i.e., the relationship between occupational
aspirations of youth and their subsequent level of occupational attain-
ment. Studles by Kuvlesky and Bealer (1967) and Portes, Sewell and Haller
(1968) indicate that the aspiration variable has cnly weak to moderate
predictability. When one coasiders that socic~cconomic status in all
likelihicod would have resuited in as high, if rot higher, corrclations
with attainment levels, the value of using only one status projection
component can be questioned., Application of the orientation typology to
nis problen of prediction suggests a different approach -- possible with
considerably more power It can be assumca that among certain groups of
students, because of *he realism anc¢ stability o: their projections, that
nigh degrees of prediction are possible. 3Second, among other groups
because of the nighly variable and unrealistic nature of their projections,
that srediction is very difficult. Selected submodels of the typology can
be uscd to point to groups of high predictability and to those of low
predictabiliity.

uhmo

el of Highest Precdictability: 'Ci{+) % C2{(+) & C3(+) & Cu{+) (&)
58 C

&

DL)
(‘D'D

The configuration of the submodel of highest prediction, of course,
would be determined by including in the submodel those levels of ths
coemponents which luC'V¢QUgL_j would appear tc increase the likelihood of
the individual entering the particular vecupatlional goal., Seemingly,

1o submodel would conalst of the following compcnent states: CL{+)

chlz s

specific, C2(+) desirable, C3(+) anticipated, C4(+) realism, C5(+) high
mstivation and C6(+) adequacy It would be expected that the aspiration
levels duriny high scucol would be highiy predictive for this group.

Mocgaly of MNoderate Prodiction: Ci(i) & Co2(+) @ C3(d) @ Cu{+) & C5(i) &

There are several submodels which & moderate degres of prediction can
be achieved. Ia these submodels only part of the components are in the
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positive states. Threc of the components states that probably should be
included are: C2(+) desirable, Cu(+) realism, and C6(+) adequacy.

Model of Lowest Prediction: Cl(-) @.C2(+) 8 C3(-) & Cu(-) & C5{(=-) & C6(~-)

¥

The submodel of lowest pradictien consists of those component states
(with the exception C2{+)) where the states are in the opposite direction:
oi those in tne highest model. Such individualg, whose occupational aspir-
ations can be cxuracue“ized as unrealistic, diffus sed, unanticipatad, low
or negative motivational comtext anc inadequate, certainly compose a group
whose pattern of occupational attainment is, &t best, uncertain. Of
course, the determination of the unpredictanility of occupational attain-
ment among a given aggregate is in itself a form of prediction.

Developmental Fatterns: The Dynamics of Occupaticnal Status Projections

Although there is general consensus on both the developmental nature
of occupational orientation and the significance of projection dynamics
for status mobility, resesarchers have largely neglected the topic and
relatively little empirical knowledge exizts te test developmental prOpos;
tions (itiviesky 19€39). Furthermore, relatively few longitudinal or quasi-
longitudinal designs have been utilized and when developmental models have
been appliaed, statements about dynamics have been liimited to changes dur-
ing the 1C0th, 1lth, aend 1%th grades (Boyd and Lytie, 1970). Practically
no attention has been devoted to the cariier years. The state of the
knowledge of projection aynamics 1s surprisingly conjectural considering
the years of research. In fact, little knowledge has been gained since
the early theories of Ginzberg (1951) and Super (1953), and these theories
have not been adequately res2arched. The following statements outline
some of the general notions.

{1} Occupational choice is seen as a process and is treated in a
developmental framework. The choice process starts early in a child’s
life and continues into the adult years. Occupational chcice is a product
of prior influences as well as current circumstances. (Ginzberg, 1951;
Super 1953).

(2) The importance of differential socialization in forming the
occupational role of the individual it also stressed. The manner in which
*Em individual is socialized in the family setting determines, In large
%, the individual's concept of accepiable ocaupational roles and goals.
ocialization in the school, in peer groups, ansng family associates,
and in work experience2 is seen as a coniributing factor.

{3) Stages in the choice process can be distinguished wiere the
quality of the choice varies according to the stage of the development.
Ginzberg discusses the fantasy stage (pre-adolescent), the tentative
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stage (adolescent), and the realistic stage (late adolescent and earlier
adulthood). Generally, as the ohild moves from sitage to stags in the
choice process, his occupational choices become more focused, and often
there is a narrowing of the rangs of acceptable occupations and his
comm%tment to a particular occupational goal may increase. (Ginzberg,
1951

(4) At various periods in the choice process, different types of
choice con be delinrated. Although there is considerable lack of agree-
ment on apprcpriate terminology and perhaps conceptual differences, at
least two dimensions of choice can be distinguished. First, there are
occupational aspirations where the individual's checiee of & particular
occupation is one he wishes or desires to enter as his life's work.
Second, there are occupational expectatioﬁo where the student's choice
of a yartlcular occupation is one he expects or anticipates entering as
his life's work. (Blau, 1956; Glick, 1962; Kuviesky and Bealer, 1966).

(5) In the pre-adolescent years, the child selects those occupations
that he perceives as being pleasurable. The choices are thought to be
generally variable, gquite often high in statu S, and often unrealistic in
terms of the actual occupation which the individual will enter when he
becomes an adult. Furthermore, the choices at this period can be
characterized as being "goal centered" with little or no zoncern for the
means required to obtain the given occupation. (Ginzberg, 1951).

(6) During the adolescent years, the choices become more tentative.
The range and type of desired and expected occupations are greatly nar-
rowed. The individual now becomes concerned with the means required to
obtain a particular occupationai goal.

(7) as the individual considers the necessary means required to
obtain his cccupational choices, he may perceive obstacles or blocks
which he views as limiting or c¢bstructing his chances to obtain his
earlier "goal centerec" choices. If the individual believes the blocks
to se g“cau, he will tend to lower his occupational choices. Further-
more, the eeverlty of blockage should vary accordlng to actual occupa-
tional disparity in the social situation.

(8) OCmne group of potential blocks is referred to as structural dis-
parity. These are groups which have had relatively limited success in
attaining or accéss to higner lecvel positions in the occupational struc-
t nese are po*ent;dl blocks in that the atudent must become aware
of the disparity and view it as limiting his occupational chances.
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Questions for Research

The fcregoing outline suggests more questions
few of these are listed because each represents a
possible research.

than it aiswers., A
significaut tepic for

l. When are occupatlowa¢ labels first merceivez Ly the child?
the socio-economic variation inm label accuisi
tion result from contact with the mass
and playmates?
xnew?

Wwhat are

redia or from contact with parents
Kow many occupational labels does the pre-school child

2. When i1s the knowledge of the occurati

nai streiification system first
acguired? Wnat factors play the major role? How does the child's image
cf the occupational rankings correspond to the overall stratification
3

system at various stages in the selection process?

3. What number of stapes of occupational
ability for p*ogectlon regear.h? What is the nature of these stages?

At what stages do the processes of goal centering and mean centering have

a significant effect on occupation orientation? Wwhat are the effects of
disparity om opportunity perception?

selaection have the greatest

4. What are the patterns of aspirational change? Expectational change?
Do occupation orientation become more realistic over time? Do they become
more specific? Are the trends gradual or are there sharp chanes?

5. Wnhat are the model configurations of the orientation tvpology at vari-
ous stages? At what stage does motivation play a major role? How does
adequacy effect aspiration and expectaticn leveis?

5. How Go taec patterns of development vary according to subpopulations
with our scciety? Are the developmental patterns of disadvantaged youth
markedly different from other segments? Are dcvelopmental patterns better
prediction of attaimment than orientatio

on stateu?
Sumnary
The foregoing discussion has centered around numerous topics dealing with
weax“esg and difficulties of projectiion research alcng with some outlines
for alternate approaches. The formulatlens arme prese ented not a8 finished
theoletical products Lut rataer as working modeis for rese rch.  Also it
is apparent that the outline tenced to generatc wmore questicns than answers
pointing to projection dev

velopament as a critical area for future research.

tiuwn? Does the early acquisi-
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